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REMUNERATION POLICY FOR BOARD OF DIRECTORS’ MEMBERS and SENIOR 
EXECUTIVES 

Our remuneration policy defines the salary system and policies to be applied to the 
members of the board with administrative responsibility and top management team 
according to the regulations of the Capital Markets Board. 

Taking into account the company’s publicly announced operational and financial 
performance targets, the remuneration policy for the members of the board and top 
management mainly includes the following: 

• Compensation is performance-based, which is measured at the corporate, 
business unit and individual level. The system includes both financial and non-
financial criteria. 

• Performance-based incentives are determined to align the interests of managers 
with those of the shareholders. 

• Short-term and long-term incentives are balanced to reward the long-term 
strategic outcome. 

• The system discourages managers from taking extreme risk; and aims to increase 
their income in parallel to their responsibilities through bonuses. 

• Language, race, gender, political opinion, belief, religion, sect, age, physical 
handicaps or other similar traits are not considered as a criterion of 
compensation. 

Pursuant to provision 4.6.3 of the Capital Markets Board’s Communiqué on Corporate 
Governance, remuneration of the independent members of the board of directors does 
not include payment plans such as dividends, stock options or payment schemes based 
on the company’s performance. Remuneration of the independent members is 
determined at a level to protect their independence. 

 


